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Supreme Court rules part-time status no longer has to be the sole cause of less favourable treatment. 
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High Court grants a 12-month injunction prohibiting the unauthorised attachment and painting of Union Jack 

and St George’s Cross flags to highway infrastructure. 
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contract. 
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EAT upholds discrimination finding based on a protected belief relating to anti-Zionism. 
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EAT overturns ET decision that treatment complained of was caused by a manifestation of a protected belief. 
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EAT holds that an application under a guaranteed interview scheme is doing ‘something arising from disability’ 

and potentially a protected act. 
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EAT confirms that where a dismissal is sufficiently linked to a finding of discrimination, the statutory cap on 

financial loss will not apply. 
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EAT holds that a policy requiring mandatory drug testing may create substantial disadvantage for disabled 

employees on prescribed medication. 
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EAT holds that adding new claims to a list of issues requires permission to amend. 
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EAT upholds ET finding that racial profiling is inherently discriminatory and does not require a comparator. 
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